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Human Capital Management Model for the University for Local Development
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Abstract

Human capital is considered an important asset which facilitates the operation attainment of
Rajabhat universities as higher education institutions for rural development. This quantitative research
focusing on the development of human capital management model for universities whose important
mission was to develop rural communities employed inferential statistics including correlation analysis and
confirmatory factor analysis (CFA). Findings from the CFA indicated that all components of the human

capital management model were significantly congruent with empirical data determined from values of

Xz—test =213.95, df=159, p=0.00240. The results were then used for drafting a model and presented to 21
experts for I0C determination. This research yielded a human capital management model for rural
development universities consisting of 5 components: 1) goals of the universities for local development (4
indicators), 2) characteristics of local development universities (58 indicators), 3) attributes of human
capital (78 indicators), 4) human capital management process (6 indicators), and 5) factors enhancing the

human capital management (21 indicators).

Keywords: Human capital; Human capital management, Human capital management model; University for

Local Development; Rajabhat University
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